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Dr. Zivit Inbar is a renowned figure in the business landscape of people, culture,
leadership, ethics, and performance, known for her innovative approach to shaping the
future of work, and her unique understanding of the ethics of Artificial Intelligence. 

Her extensive 18-year journey in leadership roles demonstrates a deep commitment to
fostering ethical, people-centred organisational cultures. Zivit serves as a Chairwoman,
Non-Executive Director (NED), Company Secretary, and Advisory Board Member. She is
a member of the AI trustworthiness and governance committees at Standards Australia,
Co-Chair of Harvard Alumni Entrepreneurs (Australia), and a NED at Rural Northwest
Health, where she chairs the People, Culture & Safety committee.

Leading DifferenThinking as its founder and CEO, Dr. Inbar brings a unique perspective to
the table, seamlessly integrating strategic foresight with a genuine concern for people
and culture strategies for growth, as well as ethics and decision-making. This approach
has been pivotal in her advisory and leadership roles across diverse sectors and regions,
including significant contributions to technology companies in China, APAC, Europe,
Israel, and the US. 

Dr. Inbar's expertise is not just in crafting strategies but in nurturing high-performance
teams that resonate with her ethos of integrity and inclusive leadership.



Zivit's insights and expertise have
been featured across a range of media
platforms, where her voice resonates
with innovation and authority in the
contemporary business landscape. 

IN THE MEDIA



DifferenThinking 
Dr. Zivit Inbar embodies courage and innovation,
steering leadership with a commitment to facing
fears and pioneering DifferenThinking. Her ethos
champions integrity, inclusivity, and the daring to
challenge the status quo. By embracing diversity
and fostering collaboration, she creates a culture
where fear is seen as a springboard for growth,
encouraging unconventional strategies for success. 

Inbar's vision is to empower better, more efficient
and ethical decision-making that not only pushes
boundaries but also ensures a positive impact on all
stakeholders, demonstrating that leadership is
about transforming challenges into opportunities
for advancement.

Current Honorary Enterprise Fellow, Faculty of Business and Economics, The
University of Melbourne 
Graduate  of the Harvard Kennedy School Executive Certificate in Public
Leadership
Graduate of the Australian Institute of Company Directors (GAICD)
Fellow Certified member of the Australian Human Resources Institute (FAHRI)
Graduated Magna Cum Laude from both the BA and MSc
PhD and additional studies at Melbourne University 
Former Adjunct Professor at Deakin MBA Program
Co-Author The Ethical Kaleidoscope (2018 - Routledge)

Co-authored with Douglas G. Long, The
Ethical Kaleidoscope: Values, Ethics,
and Corporate Governance delves into
the intricacies of corporate governance,
ethics, and values. 

Zivit’s contribution to this work aligns
with her expertise in leadership, ethics,
and organisational culture, providing a
comprehensive analysis of how ethical
considerations are central to corporate
governance and leadership practices
today. 

ACHIEVEMENTS  

https://www.amazon.com.au/Corporate-Governance-Values-Ethics-Leadership/dp/1472471601


Implementing Ethics-First Culture in Organisations 
This topic will delve into the process of instilling an ethics-first culture, emphasising the importance
of ethical values in business decisions and practices. She will address the challenges of transforming
mindsets and behaviours and provide practical strategies for creating a culture that prioritises
integrity and ethical considerations while highlighting the benefits of building trust, mitigating risks,
and fostering employee engagement, to achieve sustainable growth and a competitive advantage.

The Power of Innovation-Culture-Leadership
How does the combined power of innovation, culture, and leadership interact to propel
organisational success? Zivit will explain how a culture that embraces innovation encourages
creativity and risk-taking, creating an environment where new ideas can flourish. Visionary leadership
is crucial in setting the tone for this culture, providing direction and support for innovative
endeavours. Together, these elements create a dynamic ecosystem where innovation is not just an
occasional occurrence but a continuous driver of growth and competitive advantage, ensuring the
organisation remains adaptable and forward-thinking in a rapidly changing business landscape.

The Human Element in Tech: Balancing Innovation with Ethical Considerations
Zivit will underscore the critical importance of striking a balance between technological innovation
and ethical considerations for sustainable success. She will advocate for developing technology that
not only enhances human work and life but also adheres to human-centric values, ensuring that
progress is achieved without compromising ethical standards or human well-being. This approach is
essential for building trust, avoiding ethical dilemmas, and contributing positively to society.
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